	
EQUAL OPPORTUNITY ALLEGATIONS HANDLED WITHIN A UNIT

“COMMANDER RESOLVED ISSUES”

	IAW AFI 36-2706, Military Equal Opportunity and Treatment Program, Unit Commander’s as a minimum provide the demographics of participants and action taken on all equal opportunity allegations handled within the unit.  This includes Commander Directed Investigations (CDI)

	

	Principle Purposes:  1)   Collecting and reporting essential data on allegations of unlawful discrimination or sexual
                                        harassment addressed by unit commander

                                 2)   The 88th Air Base Wing Military Equal Opportunity office reports this information as complaints 
                                       worked by unit commander in remarks section of AF Form 3018, Military Equal 
                                       Opportunity/Human Relations Education Summary

Note:  All personal data (Names, SSAN, Etc.,) and unit identification are not reported.

	1.  Date Issue Presented to Unit Leadership (CC, CCF, Etc.,) :________________

2.  Resolved:        YES _____     NO_____

3.  Date Resolved:_______________



	4.  Category of unlawful discrimination presented by unit member (Mark all that apply)
____Race____Color____National Origin____Religion____Sex______Sexual Harassment______



	5.                                                DEMOGRAPHIC INFORMATION
                            Complainant                                                                      Alleged Offender
Rank______  Sex______  Race______  AFSC______              Rank______  Sex______  Race______  AFSC______



	6.  Brief explanation of concern/issue:  (Note:  Attach memorandum if needed)


	7.  Action Taken:  (Intentions for action)


	8.  Unit:_______________        Commander:______________________________________                                                                


